Welcome to the Fall 2007 edition of the HRS e-newsletter – The HRedge 
This edition’s contents:  What’s Up and What’s Down??? 
· FREE Healthcare Seminar on October 24
· New and Improved www.hrstndassociates.com 
· Steady hiring continuing through end of year
· Are you prepared to handle an employee with a communicable disease?
· What to do if you receive a “No Match” letter from the Social Security administration
· Employers and Techno-Addictions
Please feel free to talk to any of our consultants for clarification of any information provided and visit our website for details about HRS at www.hrstndassociates.com 
FREE Seminar:  Becoming a Better Buyer of Healthcare

On October 24, the Manufacturers Resource Center and HRS will sponsor a seminar designed to provide you with the information and know-how to be an informed and knowledgeable consumer of group health insurance.  Thomas N. Dondore, SPHR, President of HRS/TND Associates, Inc., benefits consultant and licensed PA broker and William E. Carlton, RHU, Manager, Consultant to brokers, Emerson Reid & Co., Harrisburg, PA will be presenting.  The program will: 
· Provide current and developing market intelligence on the state of health care in our region.

· Discuss the variable involved in making smart purchases by defining the “insider” terms and giving advice on creating your company strategy for spending its total benefit dollar.

· Delineate the carrier-defined rules and parameters for providing quotations and making application for coverage.

· Discuss the latest health-related legislation and speculate on the legislative view of pending programs.

· Give insider tips on buying better

· Provide information on how rates are determined and how cost trends develop.

· Define and discuss the merits of the available plan designs.

The seminar will be held at Cabela’s and will start at 8:30 am.  Reserve your seat now by sending an email to hrguys@hrstndassociates.com
HRS/TND Associates just keeps growing, thanks to our terrific clients and our penchant for doing work that most business owners and top managers hate to do!

We appreciate these new clients:

Christ’s Home




City of Allentown
Edward J. Kuhn Funeral Home

Elite Sportswear


Energy Service Providers, Inc.

Enginuity, LLC
KVP, Inc.





Mack Employment Services

Narrow Fabric




Novinger Group, Inc.


Reading Specialists, LLC


WorleyParsons








Check it out!!!  www.hrstndassociates.com  is all NEW!!!  
Our new site is reformatted and has more info than ever!!  Find out about our staff, our services.  We will be providing our clients with ID’s and Passwords to access our Client Section of the site.  Everyone can find links to important sites, issues of this newsletter, and more!  Check it out and let us know what you think!!!  Interested in obtaining client access?  Go to the Contact Us section of our site and we will set you up!
Hiring expected to remain steady…
Manpower’s Employment Outlook Survey has found that 58% employers surveyed expected to continue their hiring at a consistent pace during the 4th quarter of 2007.  Although nationally the strongest hiring is in the Service industries and the weakest hiring is in Manufacturing, we have noticed that locally, hiring is competitive in all industries.  It is tempting to make employment offers quickly to secure the new employees you need, but you need to ensure you are hiring an asset and not adding a liability to your team.  Our quick and economical Background Checking Service will ensure that you know whom you are hiring.  
It’s a Global Economy, which raises the odds of a communicable disease affecting one of your employees… 

What’s your policy to deal with that?  Do you remember the tuberculosis scare several months ago?  What if one of your employees had a communicable disease?  OSHA states that each employee is entitled to “a place of employment which is free from recognized hazards that cause or are likely to cause death or serious physical harm”.  That means employees are responsible to take action to reduce the possibility of the disease spreading.  Supervisor and employee training and education, enforcing OSHA guidelines, and communication with employees about the actions being taken in such a situation are all crucial.   It is important to have a policy to protect the entire employee population while staying in compliance with Americans with Disabilities Act guidelines.  Additional rules apply in cases of blood-borne pathogen exposure.  Sound overwhelming???  We have experience in guiding employees through the creation of such policies and handling real situations.  
Hiring Foreign Workers?  What to do while waiting for them to obtain Social Security numbers…
The Social Security Administration has taken extra steps to ensure the integrity of Social Security numbers…which can cause delays in the issuing of new numbers.   Employers have the responsibility of ensuring that they obtain enough information from the new employee and follow up for the purposes of I-9 compliance and filing wage reports to Social Security.  
…and what to do if you receive a “No Match” letter…

The Department of Homeland Security issued new regulations that employers must follow when they receive these letters from SSA.  Under these new rules which were effective in September 2007, employers will be in violation of Federal immigration laws if they ignore “no match” letters and fail to take corrective action within 90 days.  After checking for clerical errors and making “good faith” efforts to resolve the discrepancies, employers will be in compliance – but only if they fire all workers whose “no match” problems are not resolved within 90 days.  Fines will be raised by 25% for employers who are found to have knowingly hired illegal immigrants.
Could you be Liable if your Employees are Addicted??? 
Increasing numbers of employers are taking advantage of technology to keep their employees “plugged in” to work 24/7.  However, some experts predict that employees will take employers to court “for pushing them into addictive behavior”.  There are physical signs of overuse:  sleep depravation, back and neck issues, and what the American Physical Therapy Association calls “BlackBerry Thumb”.  Being connected 24/7 is directly related to stress, even if the employee cannot seem to limit his use of the technology.  What to do?  Write a policy stating that employees are not required to be connected all the time; encourage employees to take vacation and be connected on a limited basis while off from work; train managers to assess performance on results and not on level of activity.  Sound trivial?  You could find yourself with Americans with Disability Act or Family Medical Leave Act issues if employees end up diagnosed with stress and/or request a leave, and  there can absolutely be violations of the Fair Labor Standards Act if non-exempt employees work remotely through electronic devices while “off the clock”.       Adapted from HRNews    
Removal from mail list… 

If you no longer wish to receive this newsletter, send an email to hrguys@hrstndassociates.com and place “remove” in the subject line. 

NOTICE: Our firm provides the information in this web site or e-newsletter for general guidance only, and does not constitute the provision of legal advice, employment advice, tax advice, or professional consulting of any kind. The information provided herein should not be used as a substitute for consultation with professional human resource, tax, legal, or other competent advisers. Before making any decision or taking any action, you should consult a professional adviser who has been provided with all pertinent facts relevant to your particular situation. 

The drafter of the articles in this web site or e-newsletter did not intend nor write the advice to be used to avoid any penalty imposed by a regulatory authority, nor may any user/recipient of this document use this document’s written advice for that purpose. This document’s advice was written specifically to support the promotion or marketing of more precise and individualized human resource consultation. Therefore, any user/recipient of this document should seek an independent professional’s advice regarding the user/recipient’s particular circumstances.
 The information is provided "as is," with no assurance or guarantee of completeness, accuracy, or timeliness of the information, and without 
warranty of any kind, express or implied, including but not limited to warranties of performance, merchantability, and fitness for a particular purpose.
